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Abstract

This Equity Brief describes the Community-Engaged Research Framework and highlights strategies for
applying the principles of the Framework in practice. The Framework consists of six principles, grounded in
theory and practice, that inform community engagement. It serves as a conceptual model to guide
researchers in authentically engaging community members and organizations in social and behavioral

science research.
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Introduction

This Equity Brief describes the Community-Engaged
Research (CEnR) Framework, or “the Framework,” six
principles for engaging communities throughout the
full research process and strategies for applying the
principles in practice. The Framework is grounded

in theory and existing community engagement
literature and frameworks (e.g., inclusive research,
community-based participatory research,
community-based participatory action research,
community-directed research, emancipatory
research).’"® It serves as a conceptual model for
researchers and communities to use to authentically
engage each other in social and behavioral

science research.

Exhibit 1: Continuum of Community Engagement
in Research

Increasing levels of community involvement, communication, trust, and ownership

Community Community Shared Community
Informed > Involved > Leadership Led
Community Q Z Community as Community as € Community
as advisor ) collaborator .;\ equal partner  &-8 as leader

Source: Adapted from the ATSDR Principles of Community Engagement
and Wilder Involving Community Members in Evaluation: A Planning
Framework

Community-Engaged
Research

Community-engaged research is an approach
to inclusive and equitable researchi that joins
researchers with communities as partners
throughout the full cycle of the research

"nclusive & Equitable Research are “the methods of practice for Equity Science that is collaborative research embracing a range of theoretical frameworks and
mixed methods that are focused on centering and empowering people and communities under inquiry and democratizing the research process to promote equity.”
Johnson-Turbes, A., Jones, C., Johns, M.M., & Welch, V. (2022). Inclusive and Equitable Research Framework [Unpublished Manuscript]. Center on Equity

Research, NORC at the University of Chicago, Chicago, lllinois.
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process.5”8 [ts emphasis is on the relationship
between researchers and communities, not on the
methodological approach to conduct the research;
teamsii can use both qualitative, quantitative, and
mixed methods.”® Community-engaged research
may improve validity and relevance of data and
results from the study, increase the data’s cultural
relevance to community needs, enhance use of the
data to create behavioral, social, services, or policy
change, and increase the capacity of both
communities and researchers.”8

Community-engaged research exists along a
continuum (Exhibit 1) that ranges in spectrum of
community involvement from less (community as
advisor) to more (community as equal partner or as
leader) engagement.’>78 Teams should strive to
reach a level of shared leadership; however, time
and resource constraints, historical mistrust, and
competing priorities may make this level of
engagement in every project difficult.”-°

The Community-Engaged
Research Framework

The Community-Engaged Research Framework
(Exhibit 2) consists of six principles for researcher
and community partnerships to apply when
engaging throughout the full research process. The
inner circle displays the six principles essential to
community engagement throughout each phase of
the research process. The principles are not listed
in any specific order and apply to all steps of the
research process. These principles apply regardless
of where a research study is on the continuum of
community engagement.’”810 The outer ring lists
the phases of the research process, adapted from
the Culturally Responsive Evaluation Framework,
which centers both the theory and practice of
“evaluation in culture” and ensures evaluation is
responsive to values and beliefs. We have modified
this evaluation framework to include the research
process more broadly.
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Exhibit 2: Community-Engaged Research Framework

Researcher-Community Partnership
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Culturally responsive, inclusive, and equitable approaches
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Source: Adapted from the Culturally Responsive Evaluation Framework
and based on Principles adapted from various frameworks for community-
engaged research

This section describes each principle and the
actionable strategies teams can use to apply the
principle throughout the research process. While we
describe strategies within a specific principle, many
are applicable across principles.

PRINCIPLE: AVOIDANCE OF HARM'

All team members understand the immediate and
broader implications of the research in context
(e.g., community, society, systems) and actively
avoid harming or marginalizing the communities in
which the project is embedded.>

All team members recognize their own conscious
and unconscious biases, how the research process
can impact communities, and how the community
and researchers benefit.>19-12 Avoidance of harm
also requires listening to and respecting community
expertise to better understand harm and strategies

i A “team” consists of individuals, community-based organizations, researchers, evaluators, community leaders, and other key individuals or entities partners as

determined by the project.

i “Do No Harm,” a principle requiring healthcare providers to consider if the risk of their actions will hurt a patient versus improve a patient’s condition, is central to
healthcare. Its origins trace back to the Hippocratic Oath and its development in the 1990s by Mary Anderson as an approach to working on conflict affected
situations. The term is widely used (and sometimes, misused) to the design and conduct of research to ensure inclusivity and advance equity. In social science
research, the interpretation of “do no harm” should also weigh the risk of harming an individual or potential benefits from data collection, analysis, or results
dissemination. Like in medicine, the goal of research should be to advance equity and promote wellbeing, in line with beneficence. See Kinsinger FS. Beneficence

and the professional’'s moral imperative. J Chiropr Humanit. Published online 2009.

© NORC 2024 www.norc.org

Research Brief | May 2024 | 2


https://nasaa-arts.org/wp-content/uploads/2017/11/CRE-Reading-1-Culturally-Responsive-Evaluation.pdf
https://nasaa-arts.org/wp-content/uploads/2017/11/CRE-Reading-1-Culturally-Responsive-Evaluation.pdf

THE COMMUNITY-ENGAGED RESEARCH FRAMEWORK

for avoidance.® Avoiding or doing no harmis
especially important in research with historically
and contemporarily marginalized and minoritized
populations.>10

Avoidance of harm prevents researchers from
perpetuating a cycle of negative or exploitative
interactions between communities and researchers,
governments, and other systems, which has resulted
in distrust among historically marginalized and
minoritized communities.>8? It also helps teams
develop appropriate protections to mitigate risks.

Actionable Strategies

Understand historical and contemporary
contexts and their impact on community(ies).>'0
Understanding communities’ context, needs, and
sociopolitical environment is iterative; it requires
remaining open, asking questions, conducting
needs assessments, and stepping back when
needed.>!

e Define community and harm in partnership
with communities, and understand key
principles and trauma.*° Understand how
aspects of racism and other systems of
oppression influence study design,
implementation, and dissemination, and
adapt research processes and analysis to
this context.>'3

e Critically deliberate on and pursue
opportunities that address inequities due
to race, ethnicity, class, caste, religion, sex,
gender, sexual orientation, physical ability,
and other social constructs.*

e Actively challenge systems of oppression
and injustice, including those lingering in
some research traditions, by improving
coordination, enhancing existing services,
and identifying, mobilizing, and strengthening
assets and resources that enhance
community’s capacity to make decisions.

NORC at the University of Chicago

Implement strategies to mitigate harm.
Researchers’ actions may unknowingly or
unintentionally harm communities.

e Develop in partnership with communities or
use existing frameworks" to mitigate harm if
there are adverse effects of research actions.

e Prioritize the expertise of communities most
affected by the harm when developing
solutions to mitigate harms and challenges.

Maintain community-researcher relationships
beyond one project or funding period. Allocate
adequate resources to maintain relationships
with communities over the long-term. Continually
reflect, assess, and communicate to maintain
and deepen relationships for long-term action
and sustainability. Take part in community
meetings and events, meet community leaders,
and build and foster relationships.

PRINCIPLE: SHARED POWER AND EQUITY IN
DECISION-MAKING

All team members participate collaboratively,
equitably, and cooperatively in all decisions within
each phase of the research process.>'*

Shared power and equity in decision-making ensures
teams incorporate the experiences and needs of
communities into every aspect of the research
process, from conception to dissemination, and use
of findings to inform policies, programs, and
services. Teams establish a governance structure
that includes the voices of communities directly
impacted by the issue or topic they are researching
and employ equitable structures of decision-making
and contribution.4-61314 This approach helps
overcome non-participatory governance structures
that are researcher-led with little room for
community input or involvement, which can result

in research that does not address community needs
or interests.?’

v For example, Glover et al 2020’s Framework for Identifying and Mitigating the Equity Harms of COVID-19 Policy Interventions adapts the idea of “duty to warn”

for research to inform communities about potential harm.
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Actionable Strategies

Create a diverse and inclusive team. Include
people with subject matter expertise and lived
experiences to ensure the team reflects the
community in which the project is embedded.
Identify gaps in expertise and engage additional
partners to fill gaps.®

Establish governance structures that eliminate
Non-Participatory power hierarchies that de-
value community experience and expertise.

e Create structures that promote equity and
power sharing to overcome power
differentials. Include avenues for shared
decision-making (e.g., co-principal
investigators, equal representation on
steering committees).4513.14

e Overcome relational dynamics that limit
opportunities for economically and socially
marginalized and disadvantaged groups
that are part of project teams. Treat all
team members with integrity and respect
(e.g., do not undermine or invalidate people’s
experiences, thoughts, or ideas; practice
active listening; be considerate of others’
time, schedules, language, and cultural
norms).489

Discuss up front what communities want to
Contribute and ultimately get from the research.
Collectively establish parameters for data
ownership and dissemination of findings. Be
inclusive of communities’ right to access their
collective data and research protocols by giving
data and results back to the communities in
which the research takes place.®

PRINCIPLE: TRANSPARENCY AND OPEN
COMMUNICATION

Researchers and community partners communicate
openly and honestly about power dynamics and
decision-making processes around project
objectives and research processes, resources and
finances, challenges and limitations, data, research
findings, and dissemination strategies.*>15

Transparency and open communication require that
all team members know who is involved in the study
and why; the intent and purpose of a project; how
resources are shared and allocated; and the

© NORC 2024 www.norc.org
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apparent and hidden potential benefits, harms,
and limitations of a project.*5

Lack of transparency may result in lack of trust

if communities feel like they are being taken
advantage of or do not understand researchers’
motivations and intentions.'®~8 Transparency

and open communication create more authentic
working relationships, build trust, and help mend
relationships between researchers and
communities; build on avoidance of harm to reduce
the risk of unintentionally harming communities;
demonstrate integrity for working through difficult
issues; and improves investment in the relationship
to promote sustainability.6-18

Actionable Strategies

Collaboratively establish open communication
approaches and channels.

¢ Determine methods, cadence, and mode of
communication and meeting coordination.

e Set schedules, establish points of contacts
and preferred formats for communication,
and set timelines and frequencies of
communication.

Minimize hierarchy in communication
processes, “gatekeepers,” and barriers to lines
of communication. Share information readily
with each member of the team about research
processes and objectives, roles, motives,
resources and finances, progress, timelines,
etc. at every stage and at every level of the
project.*517

PRINCIPLE: MUTUAL ACCOUNTABILITY
AND RESPECT

Develop an equitable structure of incorporating
input into decision-making processes, promoting
commitment, and addressing discord directly.

Teams collaboratively define roles and decision-
making authority, establishing a shared vision for
the partnership and the research.’*'% They also
continually assess progress towards achieving that
vision throughout the decision-making process.
Teams facilitate discussions that allow for
respectful discord and a process for reconciling
discord in every phase of the research process.*

Research Brief | May 2024 | 4
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Non-participatory research that lacks mutual
accountability and respect risks members losing
interest and investment in the work, leading to a
lack of respect for values and needs. Mutual
accountability and respect promote a more
equitable collaboration and continued involvement
of members throughout all phases of the research.™

Actionable Strategies

Collectively develop charters and establish
ground rules.

o Develop partnership arrangements (e.g.,
memorandum of understanding) that
document the scope and nature of the
partnership and align scope with each
member’s capacity. Determine where on
the continuum of engagement the study
and relationships lie and set expectations
for that relationship early and often.

¢ Delineate responsibilities and expectations
for each person on the team.'#15 Set realistic
commitments and provide opportunities to
share progress towards those
commitments.™

e Develop a vision statement for the work and
a charter for upholding and making progress
towards that vision. Revise the charter as
needed.?°

e Create and implement decision-making
protocols to promote follow through and
commitment to roles and responsibilities,
ways to track progress on achieving the
goals and vision of the partnership, and
continually share lessons learned.?®

Establish structures to overcome discord.

e Develop ground rules for reconciling discord.
Make time and space for individuals to
speak comfortably and express discord
without fear.

e Acknowledge missteps, challenges, and
limitations and work openly to address them.
Be willing to adapt throughout the
partnership and process.®

© NORC 2024 www.norc.org
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PRINCIPLE: ACCESSIBILITY AND
DEMONSTRATED VALUE

Value time and contributions of all team members
and develop flexible and equitable methods of
engagement.>'3

Teams demonstrate accessibility and demonstrated
value through fair and equitable compensation,
reasonable and thoughtful requests for time, and
flexibility and accessibility in methods of
engagement and communication.55

Non-participatory research may prioritize researcher
views, perspectives, and methods of engagement.
Participatory research recognizes that each team
member brings their own unique perspectives and
skills and adds valuable experiences, resources, and
social networks to the research process.™ It also
considers each team member’s barriers to
engagement and establishes approaches to
overcome those barriers. Accessibility and
demonstrated value promote greater acceptance of
alternative perspectives and trust, inclusivity, and
engagement.

Actionable Strategies

Acknowledge all team members and value their
expertise, skills, and contributions.

e Create a shared space that equally values
all team members’ contributions and voices
to facilitate co-design, co-creation, and
shared decision-making, and to advance
individual and collective development,
growth, and learning."®

e Integrate opportunities for relationship-
building activities, informal networking, team
building, and engagement outside of project
activities.™

e Ask how individuals and communities would
like to be acknowledged and give credit for
contributions. Create publication and data
use guidelines.

e Collaboratively determine adequate
compensation structures for all members’
contribution and time in their preferred
method and form of value.™
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Demonstrate cultural responsiveness' and
inclusivity.

¢ Understand that engagement and relationship
building take time. Allow sufficient time to
establish relationships and account for the
limited time some members have to engage
in research.

e Practice cultural humility." Conduct self-
reflection about your own biases, power, and
privileges.4510 Ask questions and take time
to understand local and cultural practices
and nuances.*®

e Understand and address barriers to
engagement. Provide accessible modalities of
participation and access, including flexibility in
meeting times and location, interpreters and
translated materials, plain language materials,
childcare, transportation, and technology
support.’ Conduct engagements at times
and in places convenient to communities.
Offer disability accommodations and be
flexible with requests for time commitment
and deadlines.>">

PRINCIPLE: CAPACITY BRIDGING" AND
CO-LEARNING

All team members learn from each other and

engage in bi-directional feedback and conversation.

Capacity bridging and co-learning expands tools,
resources, skills, and knowledge among all team
members.2-23 |t also promotes sustainability
beyond one research project or funding
opportunity.2® Embedded throughout the research
process are educational opportunities for all team
members to become agents for community change.
Teams should work together to re-define the
research process and relationship, not to transform
community partners into researchers (unless that is
the ask of community partners).’® Non-participatory
research that focus solely on building the capacity
of community members fall short in fostering

NORC at the University of Chicago

bi-directional knowledge, skills, and capacity.
Researchers should learn about historical and
contemporary local culture and context, lived
experiences of community partners, and
community engagement strategies.™

Actionable Strategies

Facilitate the reciprocal transfer of knowledge,
skills, and capacity.2"22 Maintain open dialogue,
conduct and receive trainings, and bi-directionally
share information, tools, and data.’#

Translate Knowledge into Action. Document
and share lessons learned about what works and
what does not work about the process, and
partnership successes, weaknesses, and
challenges to further facilitate co-learning."®
Understand how results from the study can
improve programs, policies, or services

to benefit both the advancement of science

and the community.'®

Affirm community strengths and assets.
Conduct activities like community asset mapping
and strengths, weaknesses, opportunities, and
threats (SWOT) analyses, and practice positive
marginality"l to understand each team member’s
perspectives, knowledge, and expertise.
Highlight and affirm community strengths.*
Employ multiple methods and forums for
community involvement beyond inclusion of
community members on the project team

(e.g., advisory boards, town halls, listening
sessions, public comment).

Conclusion

The Community-Engaged Research Framework is

a conceptual model that guides community
engagement using the following six key principles:
(1) Avoidance of harm; (2) Shared Power and Equity
in Decision-Making; (3) Transparency and Open
Communication; (4) Mutual Accountability and

v Cultural responsiveness is the “ability to learn from and relate respectfully to people from your own and other cultures,” which promotes increased level of

comfort, knowledge, freedom, capacity, and resources and knowledge.23

vi Cultural humility is the practice of self-evaluation and self-reflection to examine our own biases, acknowledgement and shift of power dynamics and imbalances,
and accountability for one’s own actions as well as those of its organization or institution.2

vii Capacity building refers to building capacity, knowledge, and skills, of someone, usually a community person, to a research team.2! Capacity bridging expands
this notion to acknowledge that one person can bring many things to their position on a team.2! It also acknowledges the reciprocity of knowledge sharing between
academics, researchers, community-based researchers, and individuals — so that all members are learning from each other.2! This term was coined by the AHA

Centre.

vii Positive Marginality promotes the idea that injustice is rooted in structural determinants rather than personal or community behavior. It promotes the idea that
“belonging to a non-dominant cultural or demographic group can be advantageous rather than oppressive.”2
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Research Brief | May 2024 | 6



THE COMMUNITY-ENGAGED RESEARCH FRAMEWORK

Respect; (5) Accessibility and Demonstrated Value;
and (6) Capacity Bridging and Co-learning.

Applying these principles and their associated
actionable strategies facilitates conduct of inclusive
and equitable research and evaluation that centers
people’s cultures and community. Community-
engaged research will vary depending on the
community, project, client, capacity, and available
funding and resources. The Community-Engaged
Research Framework is a model that teams can
tailor as needed to their specific research, needs,
context, and communities under inquiry. This Equity
Brief shares NORC’s Community-Engaged Research
Framework. A subsequent equity brief will discuss
strategies for putting the framework into practice.

Acknowledgements

This Community-Engaged Research Framework was
made possible with funding from NORC'’s Diversity,
Racial Equity, and Inclusion (DREI) Research
Innovation Fund. We thank the following:

o Work group members: Manal Sidi, Anna
Schlissel, Chandria Jones, James Iveniuk,
Jocelyn Wilder, and Stefan Vogler for their
contributions to framework development.

e NORC reviewers: Roy Ahn, Michelle Johns,
Carly Parry, and Vince Welch.

e External reviewers: Carmen Hughes, Health IT
Division Director, National Center for Primary
Care, Morehouse School of Medicine and Hager
Shawkat, Program Director, Sauti Yetu Center
for African Women.

© NORC 2024 www.norc.org

NORC at the University of Chicago

References

1. Wilder Foundation. Using a Framework
for Community-Engaged Research.
Published 2018. Accessed December 12,
2022.
https://www.wilder.org/articles/using-
framework-community-engaged-research

2. Nind M. What Is Inclusive Research.
Bloomsbury Academic; 2014.

3. International Collaboration for
Participatory Health Research. What Is
Participatory Health Research?; 2013.
Accessed January 1, 2024.
http://www.icphr.org/uploads/2/0/3/9/2
0399575/ichpr_position_paper_1_definti
on_-_version_may_2013.pdf

4. New York City Department of Health and
Mental Hygiene. Community Engagement
Framework.; 2017. Accessed January 2,
2024.
https://www.nyc.gov/assets/doh/downl
oads/pdf/che/community-engagement-
framework.pdf

5. Michigan Public Health Institute (MPHI),
Michigan Health Endowment Fund.
Community Engagement & Collective
Impact Phase 1 Environmental Scan.
Accessed January 2, 2024.
https://mphi.org/wp-
content/uploads/2022/01/Community-
Engagement-and-Collective-Impact-

Report.pdf

6. Black Health Equity Working Group. A
Data Governance Framework for Health
Data Collected from Black Communities
in Ontario.; 2021. Accessed January 2,
2024. https://blackhealthequity.ca/

Research Brief | May 2024 | 7


https://www.wilder.org/articles/using-framework-community-engaged-research
https://www.wilder.org/articles/using-framework-community-engaged-research
http://www.icphr.org/uploads/2/0/3/9/20399575/ichpr_position_paper_1_defintion_-_version_may_2013.pdf
http://www.icphr.org/uploads/2/0/3/9/20399575/ichpr_position_paper_1_defintion_-_version_may_2013.pdf
http://www.icphr.org/uploads/2/0/3/9/20399575/ichpr_position_paper_1_defintion_-_version_may_2013.pdf
https://www.nyc.gov/assets/doh/downloads/pdf/che/community-engagement-framework.pdf
https://www.nyc.gov/assets/doh/downloads/pdf/che/community-engagement-framework.pdf
https://www.nyc.gov/assets/doh/downloads/pdf/che/community-engagement-framework.pdf
https://mphi.org/wp-content/uploads/2022/01/Community-Engagement-and-Collective-Impact-Report.pdf
https://mphi.org/wp-content/uploads/2022/01/Community-Engagement-and-Collective-Impact-Report.pdf
https://mphi.org/wp-content/uploads/2022/01/Community-Engagement-and-Collective-Impact-Report.pdf
https://mphi.org/wp-content/uploads/2022/01/Community-Engagement-and-Collective-Impact-Report.pdf
https://blackhealthequity.ca/

THE COMMUNITY-ENGAGED RESEARCH FRAMEWORK

10.

11.

12.

McDonald MA. Practicing Community-
Engaged Research. Duke Center for
Community Research. Published 2009.
Accessed December 11, 2022.
https://www.citiprogram.org/citidocume
nts/Duke%20Med/Practicing/comm-
engaged-research-4.pdf

NIH Publication No. 11-7782. Principles
of Community Engagement Second Edition.;
2011. Accessed December 12,2022.
https://www.atsdr.cdc.gov/communityeng

agement/pdf/PCE_Report_508_FINAL.pdf

Agency for Toxic Substances and
Disease Registry. ATSDR’s Community
Engagement Playbook. Accessed
January 1, 2024.
https://www.atsdr.cdc.gov/ceplaybook/
docs/ce-playbook-H.pdf

Ross L, Brown J, Chambers J, et al. Key
Practices for Community Engagement in
Research on Mental Health or Substance
Use. Accessed December 11, 2022.
https://lgbtghealth.ca/projects/docs/pra
cticesforresearchonmhandsu.pdf

Centers for Disease Control and
Prevention. A Practitioners Guide for
Advancing Health Equity: Community
Strategies for Preventing Chronic Disease.;
2013. Accessed December 12, 2022.
https://www.cdc.gov/nccdphp/dch/pdf/
HealthEquityGuide.pdf

Hughes-Hassell S, Rawson CH, Hirsh K.
Project READY: Reimagining Equity &
Access for Diverse Youth, Module 8:
Cultural Competence & Cultural Humility.
University of North Carolina, Institute of
Museum and Library Services. Accessed
December 13, 2022.
https://ready.web.unc.edu/section-1-
foundations/module-8/

© NORC 2024 www.norc.org

13.

14.

15.

16.

17.

18.

NORC at the University of Chicago

NORC. Community Engagement Panel:
Community Engagement through
Participatory Analysis.

Wilder J, Agboola F, Vogler S, Rugg G,
Iveniuk J. Chicago Community Alliance:
Guidelines for Creating Community
Engaged Research.; 2022.

Sheridan S, Schrandt S, Forsythe L,
Hilliard T, Paez K, Advisory Panel on
Patient Engagement (2013 inaugural
panel). The PCORI Engagement Rubric:
Promising Practices for Partnering in
Research. Ann Fam Med. Published
online 2017:165-170. Accessed February
14,2024.
https://www.ncbi.nlm.nih.gov/pmc/articl
es/PMC5348236/pdf/0150165.pdf

Jamshidi E, Morasae EK, Shahandeh K, et
al. Ethical Considerations of Community-
based Participatory Research: Contextual
Underpinnings for Developing Countries.
Int J Prev Med. 2014;5(10):1328-1336.

Jones Mcmaughan D, Dolwick Grieb SM,
Kteily-Hawa R, Key KD. Promoting and
Advocating for Ethical Community
Engagement: Transparency in the
Community-Engaged Research Spectrum.
Accessed February 6, 2024.
https://preprint.press.jhu.edu/pchp/sites
/default/files/09_ED_McMaughan.pdf

Goodman LA, Thomas KA, Serrata JV, et
al. Power through Partnerships: A CBPR
Toolkit for Domestic Violence
Researchers. National Resource Center
on Domestic Violence; 2017. Accessed
February 6, 2024. cbprtoolkit.org

Research Brief | May 2024 | 8


https://www.citiprogram.org/citidocuments/Duke%20Med/Practicing/comm-engaged-research-4.pdf
https://www.citiprogram.org/citidocuments/Duke%20Med/Practicing/comm-engaged-research-4.pdf
https://www.citiprogram.org/citidocuments/Duke%20Med/Practicing/comm-engaged-research-4.pdf
https://www.atsdr.cdc.gov/communityengagement/pdf/PCE_Report_508_FINAL.pdf
https://www.atsdr.cdc.gov/communityengagement/pdf/PCE_Report_508_FINAL.pdf
https://www.atsdr.cdc.gov/ceplaybook/docs/ce-playbook-H.pdf
https://www.atsdr.cdc.gov/ceplaybook/docs/ce-playbook-H.pdf
https://lgbtqhealth.ca/projects/docs/practicesforresearchonmhandsu.pdf
https://lgbtqhealth.ca/projects/docs/practicesforresearchonmhandsu.pdf
https://www.cdc.gov/nccdphp/dch/pdf/HealthEquityGuide.pdf
https://www.cdc.gov/nccdphp/dch/pdf/HealthEquityGuide.pdf
https://ready.web.unc.edu/section-1-foundations/module-8/
https://ready.web.unc.edu/section-1-foundations/module-8/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5348236/pdf/0150165.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5348236/pdf/0150165.pdf
https://preprint.press.jhu.edu/pchp/sites/default/files/09_ED_McMaughan.pdf
https://preprint.press.jhu.edu/pchp/sites/default/files/09_ED_McMaughan.pdf
http://www.cbprtoolkit.org/

THE COMMUNITY-ENGAGED RESEARCH FRAMEWORK

19.

20.

21.

22.

23.

24.

Marquez E, Smith S, Tu T, Ayele S,
Haboush-Deloye A, Lucero J. A Step-by-
Step Guide to Community-Based
Participatory Research.; 2022. Accessed
February 6, 2024. https://nmhec.org/wp-
content/uploads/CBPR-

Toolkit_ FINAL_v3_ada.pdf

Lo L, Aron LY, Pettit KLS, Scally CP.
Mutual Accountability Is the Key to Equity-
Oriented Systems Change How Initiatives
Can Create Durable Shifts in Policies and
Practices Background and Mutual
Accountability Framework.; 2021.

AHA Centre. Capacity Bridging Fact
Sheet.; 2018. www.ahacentre.ca

CDAC Network. The CDAC Capacity
Bridging Initiative Facilitating Inclusion
and Maximising Collaboration in
CCE/AAP. Accessed February 6, 2024.
https://static1.squarespace.com/static/
60996b757eb6521a42f3839d/t/62f51ce
d394c051a7a92d941/1660230898226/C
CBl+brochure.pdf

Kozleski E, Harry B. Cultural, Social, and
Historical Frameworks That Influence
Teaching and Learning in U.S. Schools.;
2005. www.nccrest.org

Streets VN. Reconceptualizing Women'’s
STEM Experiences: Building a Theory of
Positive Marginality. Vol Dissertation.;
2016. Accessed December 13, 2022.
https://digitalcommons.odu.edu/cgi/vie
wcontent.cgi?article=1048&context=psyc

hology_etds

© NORC 2024 www.norc.org

NORC at the University of Chicago

ABOUT NORC

NORC at the University of Chicago conducts research
and analysis that decision-makers trust. As a
nonpartisan research organization and a pioneer in
measuring and understanding the world, we have

studied almost every aspect of the human experience
and every major news event for more than eight
decades. Today, we partner with government,
corporate, and nonprofit clients around the world to
provide the objectivity and expertise necessary to
inform the critical decisions facing society.

Research Brief | May 2024 | 9


https://nmhec.org/wp-content/uploads/CBPR-Toolkit_FINAL_v3_ada.pdf
https://nmhec.org/wp-content/uploads/CBPR-Toolkit_FINAL_v3_ada.pdf
https://nmhec.org/wp-content/uploads/CBPR-Toolkit_FINAL_v3_ada.pdf
https://www.ahacentre.ca/
https://static1.squarespace.com/static/60996b757eb6521a42f3839d/t/62f51ced394c051a7a92d941/1660230898226/CCBI+brochure.pdf
https://static1.squarespace.com/static/60996b757eb6521a42f3839d/t/62f51ced394c051a7a92d941/1660230898226/CCBI+brochure.pdf
https://static1.squarespace.com/static/60996b757eb6521a42f3839d/t/62f51ced394c051a7a92d941/1660230898226/CCBI+brochure.pdf
https://static1.squarespace.com/static/60996b757eb6521a42f3839d/t/62f51ced394c051a7a92d941/1660230898226/CCBI+brochure.pdf
https://www.nccrest.org
https://digitalcommons.odu.edu/cgi/viewcontent.cgi?article=1048&context=psychology_etds
https://digitalcommons.odu.edu/cgi/viewcontent.cgi?article=1048&context=psychology_etds
https://digitalcommons.odu.edu/cgi/viewcontent.cgi?article=1048&context=psychology_etds

	The Community-Engaged Research Framework
	Introduction
	Community-Engaged Research
	The Community-Engaged Research Framework
	PRINCIPLE: AVOIDANCE OF HARM
	PRINCIPLE: SHARED POWER AND EQUITY IN DECISION-MAKING
	PRINCIPLE: TRANSPARENCY AND OPEN COMMUNICATION
	PRINCIPLE: MUTUAL ACCOUNTABILITY AND RESPECT
	PRINCIPLE: ACCESSIBILITY AND DEMONSTRATED VALUE
	PRINCIPLE: CAPACITY BRIDGING AND CO-LEARNING

	Conclusion
	Acknowledgements
	References
	About NORC





Accessibility Report





		Filename: 

		Equity Brief_Final_508.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found no problems in this document.





		Needs manual check: 0



		Passed manually: 3



		Failed manually: 0



		Skipped: 1



		Passed: 28



		Failed: 0







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Passed manually		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed manually		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Passed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Passed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Passed		Appropriate nesting










Back to Top

